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Project Goals

v Real time data collection and labour market information
from web portals: Feasibility study;

v’ working prototype development including 5 European
countries.

The research question
Can Web Job Vacancies provide useful information for
designing and implementing new models and tools for
innovating Labor Market Intelligence and services?
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websites pre-investigation
nich types of websites to choose?
nat criteria we can adopt for

ection?

v'what are the ethical issues and how
can they be addressed?
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* The methodology and techniques for the
analysis

o the Knowledge Discovery in Databases (KDD) paradigm.
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Relevant concepts and keywords
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The vacancy and skill data allows to:

v' identify and weight the most requested skills for each ISCO/ESCO occupation.

v' analyse the dynamics of job vacancies and skills within territorial units and
economic activities.

v" Investigate features concentration on territorial units.

10



