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The Skills Barometer:  

From Data to Intelligence  
 
 
 
 
 
 
 

__LMI system on current LM situation & trends for the next 4 yrs; 

__Web-based, linked to DBs of related content; 

__Established 2002 by Austrian PES (AMS Österreich); 

__Updated twice a year;  

__Annually archived as reports (“AMS-Qualifikationsstruktur-Berichte”);  

__Public access: http://bis.ams.or.at/qualibarometer  

 

Key features:  

__Based on already available data and information; 

__Supplemented by interviews with sector experts; 

__Qualitative & quantitative information; 

__Transparent (and “stable”) information structure for texts & tables;  

__In German only. 
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Project partners & funding 

 

 

 

Funding:  

__Austrian PES; 

 

Project partners: 

__3s: project management, information structure, user interface, 

data integration & technical development; 

__ibw, 3s: content development;   
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Information Structure  
 
 
 
 
 
 
 
 

__Occupational as well as skills perspective (independent, yet linked); 

__Several levels of detail (general specific); 

__National as well as regional information; 

__Specific focus on green skills and occupations & gender issues; 

__Text, graphics, tables; 

__Static and dynamic data integrated; 

__Linked with information systems of related content; 

__Comprehensive listing of sources; 

 

with the next update (mid Dec. 2015):  

__Display of data histories (preceding 5 yrs);  

__Relaunch of Top Trends. 
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General Overview 

24 occupational sectors  94 occupational fields  ≈ 560 occupations 
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…then also drilling down to detail 

24 occupational sectors > 94 occupational fields > 560 occupations 

e.g. ICT > Data bases > Data warehouse 

manager; sector-specific & transv. skills 
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Different perspectives: Regional 

Austria > 9 federal states 
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…Green economy 
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…Gender specifics 



Sources 
 
 
 
 
 
 

economic/educational 
statistics, reports, studies, 
articles 

 

articles from newspapers 
& magazines 

vacancy analysis, job 
vacancy data, enterprise 
survey 

interviews with sector 
experts 

AMS taxonomy 

for 

occ.ISCO-08 /comp.  



Challenges 
 
 
 
 
 
 

1. Availability of sources differs between sectors; 

2. Point of view / perspective; 

3. Level of detail; 

4. Currency of information;  

5. Reliability; 

6. Different categorisations; 

7. Lack of quantitative data for skills; 

8. Presentation of processed information for heterogenous user 

group. 
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