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Countries are shortening feedback loop between LM signals and policiesé
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Australia
Å NERO

Å Internet Vacancy Index

Singapore
Å Skills Demand for the Future 

Economy Report

Canada

Å 3-year employment 

outlook

United States

Å 2-year employment 

projection

Chile

Å Sistema de Análisis de 

Bolsas de Empleo (SABE)

Northern Africa and 

Arab States

Å ESCWA Skills Monitor

Sweden

Å Short-Term Occupational Outlook

Finland

Å Occupation Barometer

Italy

Å Excelsior Information System



éwith dedicated data infrastructure & coordination (Asia and the Pacific)é
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Source: Jobs and Skills Atlas, Jobs and Skills Australia Source: Jobs-Skills Portal, SkillsFuture Singapore

https://www.jobsandskills.gov.au/data
https://jobsandskills.skillsfuture.gov.sg/


éproducing sub-national short-term projections (North America)é
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Source: Job Bank, Employment and Social Development Canada Source: Projections Central, State of Utah, Division of Technology Services 

https://www.jobbank.gc.ca/trend-analysis/search-job-outlooks/outlooks-methodology
https://projectionscentral.org/home


éwhile harnessing the power of AI (Latin America)é
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Source: SABE, National Training and Employment Service (SENCE) 

https://sence.gob.cl/sence/sabe


éand aiming for regional comparability (North Africa and Arab States).
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Source: ESCWA Skills Monitor, UN ESCWA 

https://skillsmonitor.unescwa.org/
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Semiconductor 

(US)

Transport 

(UK)
Information & 

Communication (India)

Agriculture 

(Australia)

Social partnersô key role: Cases from COVID-era supply chains disruptions

SIA forecast on 

talent shortage

RHA, Logistics UK, Unite 

early warning on drivers 

shortage

NASCOMM observation 

on cloud computing & 

cybersecurity demand

National Farmers 

Federation and United 

Workers Union flagging 

farm labour shortage

ñCHIPS Actò-funded 

workforce programmes

Fast-tracked driver 

licensing and training 

inceptives 

Government co-fund 

ñFutureSkills Primeò 

programme

Extended visas and 

efforts to improve working 

conditions



There is a lot to be doneé
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Robust data infrastructure

Combined methods (Quantitative, Qualitative)

Capacity building 

Effective communication and Strengthening 

social dialogue

ActionsChallenges

Quality, availability, granularity, timeliness of data

Bias & unrepresentativeness of data

Lack of capacity

Lack of translation into policies & programmes



é and so are the opportunities for collaboration among countries and regions.
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Knowledge sharing
 Capacity Development

Efforts towards 
international 

interoperability



ILO skills anticipation and matching tools: 
Specific policy / megatrend  driven


