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Skills Demand For Future
Economy Report

Deep-dive into annual reviews of key
local jobs & skills trends and spotlights
on sections of the labour market.

Read Latest Report >

Insights and Frameworks to Guide Your Career &
Workforce Strategies
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Jobs-Skills Insights

Stay updated with bite-size insights on
fast-paced changes to jobs and skills in
various sectors and economies.

Read Latest Insights
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Skills Frameworks

A guide to key sector skills, job roles,
and career pathways designed to align
workforce capabilities with industry
needs.
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Job Bank

Job search v Career planning ~ Labour market information + Hi

Job Bank » Labour market information » Explore job outlooks

3-year Employment Outlooks -

Source: Job Bank, Employment and Social Development Canada
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Related Sites  State Projections Sites

I# Labor Market Projections

“This site is sponsared by the US Depastment of Latar

Projections Central

State Employment Prajections
Prajections Managing Partnership (PMP}

Frojections of industry snd cccupational smployment sre developed far all states and the naticn a5 a whole. Each state is responsible for developing s state's
projections and makes them available Lo the public. This site helps customers find the most curment prajéctions information, provides links Lo sdditional sources and is
resoures for state analysts that develop the projections. One of the most impartant uses of the projections is to help indviduals make informed career decisions.
Information on this site allows projected employment growth for an occupation to be compared among States. It also allows projected employment growth among

sccupations (o be esmpared within one state.

? About the PMP

The Prajections Managing intagrated,

of state and local projections. The PMP helps projéctions customers make

informed decisions based on the most reliable and relevant ozcupational and industry outioak information. Funding for the PMP is provided by the LS. Department of
Labor, Employment & Training Adeministration, with technical suppart from the Bureau of Labor Statistics and other entities scruss the country.

@ Vision

The Prajections Management Partnership is the nationally recognized ssurce of bjective, data-driven projections of future state and local warkloree needs.

Mission

To serve as & central bub and primary technical sssistance resource for state
analysts ss they devalop and deliver high-quality state and local employment

projections
We accompish this mission by:
+ Maintairing 3 shares soflware and consistert. methedeiogy for producing
projections.

« Festering & network of projestions subjest matter experts and analysts to
exchange idess.

prajactions.

for i and
prajactions.
* Representing the concems of projertions analysts (o national stakeholders.
- Helping cust
effectively,

Source: Projections Central, State of Utah, Division of Technology Services

@ Goals

PMP's goals inciude but are not limited Lo the folowing:

Strangthen the PMP value proposition. (Communications and Dutreach)

= Dewslop and maintsin strategic partnerships that enhance state snd keal
employment projectiens.

. em—— P

= Faddlitale engagement with the user comemusity.

= Mantain a sustamable administrative model for delivering PMP value 1o States and
braader networks.

Increase value and relevance of PP products and services (Produdt and Service
Innovations)

= Improve the process for developing and delivering projections.
Enhance PMP capabiities. (Analyst & User Skill Development)

* Build capaity within the workforce systerm among analysts, subject matter
experts, LMI dirediors, and customers.

» ilo.org


https://www.jobbank.gc.ca/trend-analysis/search-job-outlooks/outlooks-methodology
https://projectionscentral.org/home
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Sistema de Analisis de Bolsas de Empleo, SABE

‘analizar los avisos publicados mensualmente en los principales portales de empleo web. Esta informacion
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Source: SABE, National Training and Employment Service (SENCE)
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AVISOS ACUMULADOS ENTRE: FEBRERO 2024 A ENERO 2025
‘Dcupacion Avisos Vacantes Educacion requerida (0]
or aviso
Profesional 16 % J—
del control de imiento e 47,537
inventario Basica 1%
Vendedores y asistentes de venta de tiendas, almacenes y 45,890 14 Tionios 5
puestos de mercada =5
Representantes comerciales 14,330 14 P
Guardias de seguridad 29,123 13
Auxiliares de asea de oficinas. hoteles y ofros establecimientos 27,330 11 e [0)
Técnicos y auxiliares paramédicos de enfermeria 21328 13
Reponedores de estanterias 20,474 15
ieros y técnicos en ién de riesgos, i de 20,248 11 Faraal 8%
la salud, y otros prof. de seguridad laboral y ambiental mef %
civiles, ingenieros en ién y 18,574 12
civiles
Oy de ¥ 16,953 135 Sininfo 22 %
Ayudantes de cocina 16,082 14
Promotares de tiendas 15,480 17 I TsED 0]
c de uiles. taxis y 12.476 17 R
i ¥ ejecuti 12.435 11
de I publicidad y Ia i ; 12,841 13
Obreros de carga 10,856 14
Psicélogos 10,518 11
Contadores 10.182 11 ssao0 stsapan e
Cajeros de comercio 9,640 14 I I I
Vendedores por intemet y otros medios de comunicacion 2,980 160
Especialistas en politicas y servicios de personal 2,437 11 ©:25% Inieriar @175% Superiar  @25% inferior § 75% auperior
Agentes de seguros y ejecutivos de fondos de pensiones 3,208 23 R e e [0)
Empleados y asistentes de recursas humanos 8.180 11 - -
Auxil de registros de idad y calculode 7,803 11 L= =]
costos
Cocineros 7.745 18
Profesores de educacién basica y media 7643 15
Mecanicos y reparadores de vehiculos de motor. maguinas 7.326 1.3
Total 755,767 17
Sin clasificacién 116,93 15
-——+ % (=]
Microsoft Power BI 1of5 > Oy @ = 7
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https://sence.gob.cl/sence/sabe
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Occupation Category Definition

The: International standard dassification of
as 1500,
cassification under the responsitility of the
La (LD for orgarising
jobs into a clearly defined set of groups according to
the tasks and duties undertaken in the job.
Lt upested o 3028 2335

Source: ESCWA Skills Monitor, UN ESCWA

f

or

regi onal

ICT technician

specialist nurse
) web developer

@ electrician
software developer
b quality engineer

office manager
® housckeeping 5 SUpeTVIsor

® re;eptzonm ,,.dmmw"'ﬂ"

dataanalystcal gnimechanical engineer

raphic LINRE é.ﬂnﬂ'v'

cvil engineer
UMAan resources mnroj

Mmg mar\ajcr

head chet
& -account

mse(veuw «diqital mukelm;v anager
.‘nnnroa imanaglogisticscandids '.trlbuhon manager

@ -restaurant n‘dnagcr
bt bus»r‘ess déveloper

@ shop:manager. .
'@ oS socountrmanagener
@ sales engineer

D waiter/waitress sales assistant
@ customer service representative )
sales sammerciol sales representative

@ “call centre agent

comparab

» ilo.org


https://skillsmonitor.unescwa.org/
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SIA forecast on
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early warning on drivers
shortage
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workforce programmes

Fast-tracked driver
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Challenges

= Quiality, availability, granularity, timeliness of data

Robust data infrastructure

@ Bias & unrepresentativeness of data 5 Combined methods (Quantitative, Qualitative)
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» Rapid STED: A Pratical Guide
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INVESTING IN SKILLS
FOR INCLUSIVE TRADE

» Guidelines on Rapid
Assessment of reskilling and
upskilling needs in response
to the COVID-19 crisis :
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Anticipating skill needs for green jobs
A practical guide
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skills development - st o
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Advancing social justuce, promoting decent work



