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Figure 2: Breakdown of Companies by Size
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A TYPICAL SKILLNET
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Figure 3.2: Satisfaction with Skillnets Training

Source: MCES 2010, respondents could select multiple options

Relevance of the training (n=938)

|

Meeting overall expectations (n=939) 91%

Quality of the training (n=939) | 90%
Effective at meeting needs (n=937) | 86%
Length of time required (n=941) | 84%

Flexibility and accessibility (n=937)
Cost of training (n=940)
Level of accreditation (n=932)
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Figure 3.4: Business Benefits from Network Training
Source: MCES 2010 (n=865), respondents could select multiple options
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