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Replacement Demand

Gross Outflows = Gross Replacement

Net Replacement = Gross Outflows less Re-Entrants

Cohort Component Method calculates Net Replacement as the
difference between employment (in an age cohort) in two periods
where there is a decline in employment in that age cohort.
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Alternatives?

Use Labour Force Survey question on previous status

Modify the results of the Cohort Component Methodology by
adding data on inflows of older persons or outflows of younger

ones:
— Foreign nationality stocks between two periods
— Change in inactive and unemployed stocks (where decline)

— Longitudinal data of flows out of employment?




